
RP CATEGORY 2025-26 PAOE (STAFF ASSIGNS POINTS)
PAR: 1050 POINTS

RP1 10 points; (1000 points maximum) Earned by a chapter for each 1% of Goal  attained – (100% of Goal)    OR

RP2 10 points Earned for each dollar per area assigned member attained
RP3 20 additional points; (3000 points max) For each dollar per area assigned member collected above the Society dollar per member Goal of $75

RP4 15 points; (15 points maximum)
For Volunteer Committee Worksheet completed by October 15 and sent to RVC and Staff. A minimum of 3 
additional chapter members should comprise the RP Volunteer Committee

RP5 25 points; (25 points maximum)
For formal recognition of all Honor Roll level contributors from the prior year’s campaign before December 31 
(Note: Recognition items must be ordered from headquarters by September 1 to qualify)

RP6 100 points; (100 points maximum)
For Chapter Full Circle Award (by November 15) ; (emerging economies to pay $50 per officer to achieve Full 
Circle)

RP7 10 points
Per Chapter BOG member who contributes at the Full Circle level by November 15 , helping the Chapter achieve 
“Full Circle Plus.” These points are only given if the Chapter completes the Chapter Full Circle.

RP8 200 points; (400 points maximum)
200 points for meeting or exceeding 30% of Goal by December 1; 200 points for meeting or exceeding 60% of 
Goal by March 31

RP9 25 points; (50 points maximum)
For the RP promotional chapter meeting held after December 31 (Note: 25 points for RP promotion and 25 
points for promotion of Research/RAC)

RP10 100 points; (100 points maximum)
For workshop attendance by current RP chair or RP co-chair (as listed on chapter roster) at an RP Committee 
approved RP training workshop

RP11 100 points; (100 points maximum)
For attendance by the current RP Chair or RP co-chair (as listed on chapter roster) at the CRCs minimum 2 hour 
RP workshop if Centralized Training is also attended

RP12 50 points; (50 points maximum) For meeting or exceeding scholarship Professional Development goal (by March 31)

RP13 100 points (100 points maximum)
For a succession plan for RP chair submitted to RP Staff and RVC by April 1. Outgoing RP Chair to include the 
Succession Planning Training Template in the succession plan.

RP14 500 points; (500 points maximum) For chapters who have reached goal (based on receipts at headquarters) by June 15
RP15 300 points; (300 points maximum) For reaching Challenge Goal (105% of High Five or 120% Goal)

RP16 250 points
For each new Golden Circle level or higher investment acquired and credited to the chapter (as determined by 
the RVC & RP ExCom guidelines).

RP17 200 points; (200 points maximum) Apex Award

RP18 150 points
For each renewed Golden Circle or higher investment acquired and credited to the chapter (as determined by 
the RVC & RP ExCom guidelines)

RP19 100 points For new High Five  level of contributions

RP20 50 points (no maximum)

Per Special Event held by a Chapter where over 75% of profits are donated to the RP Campaign. (To qualify as a 
Special Event profits must meet or exceed $500 for in-person events; $100 for virtual events.) (For emerging 
economies to qualify, Special Event profits must meet or exceed $250 for in-person events; virtual events do not 
qualify.)

RP21 50 points (no maximum) For each endowed contribution ($1,000 minimum)

Option 2:

Efficient use of volunteers’ time:

MINIMUM: 800 POINTS

GOAL: Contributions considered towards a chapter Goal  include gifts to ASHRAE, YEA ASHRAE Learning Institute, ASHRAE Research, and Scholarships held by 
the ASHRAE Foundation.  EXCEPTIONS: Foundation gifts made as part of routine ongoing Foundation Solicitations. 
A Chapter’s Goal shall be set by each Region’s DRC.

Option 1:
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RP CATEGORY 2025-26 PAOE (STAFF ASSIGNS POINTS)

RP22 10 points (no maximum)
Per $ per/member for chapters who meet or exceed $50 per/member and reach or exceed Goal ($25 
per/member for emerging economies)

RP23 50 points (200 points maximum)
Per 10% growth in number of donors at the end of fiscal year above starting point. Add additional points for first 
time donors and those who have not donated in the last three years.

RP24
10% - 100 points; 15% - 150 points; 
20% - 200 points

For chapters that receive donations from 10% or more of their area assigned members.

RP25 50 points; (50 points maximum)
For communicating current list of research projects in your region via chapter website, newsletter, social media, 
or other form of communication

RP26 15 points; (100 points maximum)
For chapters that conduct an RP announcement at a chapter meeting. This announcement should follow a 
template: campaign update, thank donors, announce upcoming events.
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