What makes a good RP Chair?

1. A person who wants to do the job!
A person who is ‘forced’ to do the job will only do the minimum to perform the job.  People who enjoy this job will do it for a number of years and usually get better the longer they do it and overcome the learning curve!
Tip:  Remove this position from the set rotation of Chapter Officers!

2. A person who is not afraid to ask for help!
If a person tries to do this position by themselves, they will ultimately fail.  The RP Chair needs a good committee for support and one that’s comprised of individuals with different talent skills.  
Tip: Have the Chapter President give their endorsement for a Volunteer Committee.

3. A person who believes in Research & ASHRAE and can share that passion!
It’s important to be able to communicate the reasons for giving with a passion at meetings and events.  You must believe in what you’re promoting or your message will not get through
Tip:  The person selected should already be an RP investor!

4. A person who can think outside the box and is not afraid of trying new things!
Think of new ideas or what you can do to raise awareness and raise money.  If you keep doing the same thing, more than likely you will get the same results.
Tip:  Do you know a Member who starts every discussion with, “That’s not the way we’ve done it before!”  If so … that’s not a good candidate!

5. A person who will have Chapter support!
The person needs to work with the Chapter’s BOG in order to achieve the Chapter’s goal.  IF this person cannot work with the Board or does not have the backing/support of the Board, the goals of the chapter cannot be realized.
Tip:  Don’t pick a brand new Chapter Member for this position! 
